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Warden Hiring Process Updates
We are excited to announce that we expect to open the conservation warden
hiring process in mid to late-April 2021. More information will be posted on
wisc.jobs and our website at that time.
For 2021, we have updated our conservation warden hiring process.
To explain these changes to potential applicants, we are hosting a webinar on
Tuesday, April 6 at 6 p.m. This event will focus on our 2021 hiring and training
process, and will provide a window for your first year as a conservation warden.
Please pre-register for the event here.
The event will be recorded and available to view on YouTube.

What Is It Like To Be A Warden?
Did you miss our webinar on March 24 about being a warden? Wardens Vong
Xiong and Amanda Kretschmer discussed what it's like to be a warden, what the
career means to them and how you could join their ranks.
Watch the recording to learn more.

Working For The DNR
The DNR employs a large, diverse workforce throughout our state. We seek
employees with a strong customer service philosophy and an attitude of
helpfulness.
Since 1879, conservation wardens have been proudly protecting the people and
natural resources of Wisconsin. Our conservation wardens are certified law
enforcement officers who patrol statewide day and night, investigate natural
resource-related violations, and ensure the safety of everyone who enjoys the
outdoors. Conservation wardens use education, enforcement and community
involvement to accomplish their duties and promote the conservation ethic. The
conservation warden career is both unique and rewarding, and requires
candidates with a passion for helping others, communication skills and an
appreciation for the outdoors.

Wisconsin Department of Natural Resources
Diversity & Inclusion Statement:
The Division of Public Safety and Resource Protection is responsible for protecting
natural resources, which are essential for the lives,
health and happiness of every person in Wisconsin. We are committed to creating
a culture of inclusivity, building trusting relationships, and thoughtfully engaging
and serving our diverse public.

